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Opportunity Overview 
 

Making a difference 

Thank you for your interest in Water Infrastructure NSW (WINSW) and the role of Head of Water Infrastructure 
Development & Delivery. This is a rare and exciting career opportunity to lead a portfolio of strategically critical and 
mega water infrastructure projects in an inclusive workplace, supportive of flexible working arrangements and 
regional NSW locations. 

You would be joining a new organisation that has quickly established itself as an agency others can trust to deliver 
and support the delivery of water infrastructure in sensitive, complex environments. Click here to view Ms Anissa 
Levy’s (Chief Executive Officer, WINSW) video about the Head of Water Infrastructure Development & Delivery 
opportunity. 

 

About Water Infrastructure NSW 

WINSW was established in November 2020 and is responsible for leading the development and delivery of key 
government water infrastructure projects and programs across the state. WINSW is committed to delivering world-
class, major water infrastructure projects that will contribute to the safety, security and sustainability of our valued 
water resources for our communities and the environment.    

WINSW will collaborate across the water sector, with industry partners and stakeholders, to deliver innovative 
infrastructure and water management solutions, with a focus on outcomes that support the health, well-being and 
prosperity of our customers and communities as well as the natural environment. 

 
The Water Infrastructure Leadership Team  
 

 
Anissa Levy 

CEO, Water 
Infrastructure NSW 

 
Ingrid Emery 

Executive Director, 
Project Interfaces and 
Program Management  

 
Jason Gordon 

Head of Technical and 
Advisory Services 

 
Jefferey McCarthy 

Head of Water 
Infrastructure 

Development and 
Delivery (outgoing) 

 
Paul Wade 

Head of Portfolio 
Management Office 

 
Owen Walker 

Director, Financial and 
Commercial 
Management 

 
Lisa Chikarovski 

Director, Strategic 
Community and 

Stakeholder 
Engagement  

 
Mia Garrido  

Director, Infrastructure 
Portfolio Policy and 

Governance 

 
Edward Couriel 

Director, Manly 
Hydraulics 

 
Donna Awad 

Executive Director, 
Commercial and 

Strategy 

https://www.linkedin.com/posts/nswdpie_are-you-looking-for-a-once-in-a-lifetime-activity-6851754320136937472-EK0b
https://www.linkedin.com/posts/nswdpie_are-you-looking-for-a-once-in-a-lifetime-activity-6851754320136937472-EK0b
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Organisation Structure 

 

State Outcomes 
WINSW is part of The Department of Planning, Industry and Environment (DPIE). DPIE brings together specialists 
in urban and regional planning, natural resources, industry, environment, heritage, Aboriginal and social housing, 
and regional New South Wales. DPIE delivers state outcomes that recognise the varied breadth of functions, 
agencies and entities in the Department. These outcomes are:  

• A strong and liveable New South Wales. 
• Maximum community benefit from government land and property. 
• Resilient and sustainable environment and energy. 
• Sustainable and productive regional industries and communities. 
• Sustainable, secure and healthy water resources and services. 

 

Strategic Objectives 
During the next 10 years, NSW Water Agencies will deliver more than $4 billion worth of bulk supply infrastructure 
projects in regional and metropolitan NSW. With a large program of work that extends across state, WINSW has 
identified the following objectives:  

• For our communities, we will listen, share information and build trust in order to deliver solutions and improve 
lives. 

• For the NSW Government, we will deliver world-class water infrastructure in line with government’s commitments. 
• For our people, we will provide the environment to enable us to thrive and deliver Water Infrastructure NSW’s 

vision.  
• For NSW water authorities, we will partner to deliver flexible, fit for purpose infrastructure in an effective and 

efficient way that meets their customer expectations and operational requirements. 
• For DPIE, we will collaborate to provide effective, fit for purpose and balanced water infrastructure solutions that 

meet the current and future water challenges facing our communities, consistent with DPIE’s objectives. 
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Vision, Purpose and Values 
Our Vision – We improve the sustainability of our valued water resources to enhance the lives of our communities. 

Our Purpose – We are a trusted partner that delivers water infrastructure solutions to enhance cultural, ecological, 
socio-economic outcomes for our communities. 

Our Values to be Daring, Collaborative, Creative Kind and Inclusive are the foundations of our behaviours and how 
we work together to achieve our priorities and vision. This is what make Water Infrastructure NSW a really great 
place to work. 

Our deep connection to Country recognises and acknowledges the unique relationship and deep connection to 
Country that Aboriginal people have, as the Traditional Owners and first peoples of Australia. The wisdom and 
experience of local Aboriginal communities plays a critical role in informing our approach to water infrastructure 
projects. Our draft Strategy for delivering Aboriginal community outcomes reflects our commitment in putting 
Aboriginal engagement and inclusion at the centre of how we do deliver outcomes. 

Our Diversity and Inclusion are the hard-and-fast principles guiding how we build our teams, cultivate leaders and 
create a department where everyone belongs, whether that’s our employees, colleagues and friends, or the 
customers we serve. 

Our People are our pride and our #1 assets. We are committed to our people and promote flexible working for a 
work life balance. Safety is a priority for us and make sure our people are kept safe and well while working from 
home, in an office or on the frontline. We invest in learning and development programs for all staff and leaders and 
offer extensive coaching and mentoring programs. We value all our people equally and focus on building a happier, 
more diverse and inclusive work culture.  
Our Collaboration across the water sector, with industry partners and stakeholders, aims to deliver innovative 
infrastructure and water management solutions, with a focus on outcomes that support the health, well-being and 
prosperity of our customers and communities as well as the natural environment.  

 

Useful links 

Click on the links below to learn more about: 

• DPIE's Disability Inclusion Action Plan 
• DPIE's Aboriginal Outcomes Strategy  
• DPIE's Multicultural Plan  

  

https://water.dpie.nsw.gov.au/__data/assets/pdf_file/0015/390030/draft-aboriginal-outcomes-strategy.pdf
https://www.dpie.nsw.gov.au/__data/assets/pdf_file/0007/356299/DPIE-Disability-Inclusion-Action-Plan.pdf
https://www.dpie.nsw.gov.au/__data/assets/pdf_file/0007/356299/DPIE-Disability-Inclusion-Action-Plan.pdf
https://www.dpie.nsw.gov.au/__data/assets/pdf_file/0007/356299/DPIE-Disability-Inclusion-Action-Plan.pdf
https://www.dpie.nsw.gov.au/__data/assets/pdf_file/0005/348980/Aboriginal-Outcomes-Strategy.pdf
https://www.dpie.nsw.gov.au/__data/assets/pdf_file/0005/348980/Aboriginal-Outcomes-Strategy.pdf
https://www.dpie.nsw.gov.au/__data/assets/pdf_file/0005/348980/Aboriginal-Outcomes-Strategy.pdf
https://www.dpie.nsw.gov.au/__data/assets/pdf_file/0017/356300/DPIE-Multicultural-Plan.pdf
https://www.dpie.nsw.gov.au/__data/assets/pdf_file/0017/356300/DPIE-Multicultural-Plan.pdf
https://www.dpie.nsw.gov.au/__data/assets/pdf_file/0017/356300/DPIE-Multicultural-Plan.pdf
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Project overview 

 

  

Mole River Dam (Strategic Business Case) would deliver improved water security and environmental benefits 
for regional NSW and QLD. The proposed project would improve on-farm productivity, increase the security of 
agricultural and town water supply and provide better mitigation during flood events. 

 

 

Macquarie River Re-regulating Storage 
Project (Final Business Case and 
Environmental Impact Statement) involves 
building a new re-regulating storage and fishway 
structure on the Macquarie River, 200m 
downstream of the existing Gin Gin Weir, to 
enable the more efficient delivery of water 
downstream. The project would reduce losses 
incurred when transferring water through the river 
system, improving water security and reliability. 

New Dungowan Dam and Pipeline (Final 
Business Case and Environmental Impact 
Statement) would replace the current Dungowan 
Dam with a new, larger dam to improve water 
reliability and security in the Peel Valley (near 
Tamworth). The proposed project would also 
replace the ageing pipeline infrastructure, increasing 
the security and reliability of town water and 
agricultural supply. 

Wyangala Dam Wall Raising Project 
(Final Business Case and 
Environmental Impact Statement) would 
be a major augmentation of Wyangala 
Dam to deliver improved water security, 
drought resilience and flood attenuation 
benefits for the Lachlan Valley. This would 
increase the dam storage capacity by 53 
per cent. The Wyangala Dam wall raising 
is expected to secure the region’s water 
supply, stimulating the growth of the 
regional economy and support future 
population growth. 

Lake Rowlands Dam to Carcoar Dam Pipeline (Final Business Case) would help improve water access 
and reliability by transferring water from Lake Rowlands Dam to Carcoar Dam when appropriate volumes are 
available and required. The proposed two-way pipeline would provide a more secure and efficient supply of 
water and increase operational flexibility for urban and rural water supply. 
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Wilcannia Weir (Final Business Case and Environmental Impact Statement) will provide long-term town 
water supplies to preserve and enhance the social, economic and environmental benefits for Wilcannia, its people 
and its surrounds. This will enhance cultural connection to the river, increase tourism opportunities and investment 
and better recreational amenity to walk, swim, picnic and fish while improving the native fish migration. 

Western Weirs Program (Strategic Business Case) is assessing the feasibility of changing the operations of 
the existing river infrastructure. The approach aims to enable the management of flows along the system to 
support far western town water supplies and provide related socio-economic, environmental and cultural benefits.  
The program is expected to deliver better protection of Aboriginal People’s rights, interests and access to water. 

 

Lostock Dam to Glennies Creek Dam Pipeline Project (Final Business Case and Environmental Impact 
Statement) would enhance water security and reliability with improved drought resilience and water connectivity. 
The proposed pipeline will make the best use of current dam infrastructure and catchment rainfall by transferring 
water from the Lostock area in times of high yield and storing it in Glennies Creek Dam for use in dry periods. 

Nyngan to Cobar Pipeline Project (Final Business Case) aims to upgrade the existing pipeline and pumping 
infrastructure to provide long-term water supply reliability for the Nyngan and Cobar communities and support 
water accessibility and reliability for industries including agriculture and mining within the region.  
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Click on the links below to learn more these and other WINSW projects:  

• WINSW Dam Projects   
• WINSW Regional Projects 
• WINSW Safe and Secure Water Program 
• WINSW NSW Sustainable Diversion Limit Adjustment Mechanism 
• WINSW Improving Great Artesian Basin Drought Resilience (IGABDR) 
• WINSW Reconnecting River Country Program 
• WINSW Off-farm water efficiency Program  

 
  

SDLAM Acceleration Program – the NSW Government is proposing to bring forward $320 million worth of its 
remaining Sustainable Diversion Limit Adjustment Mechanism (SDLAM) projects through the NSW SDLAM 
Acceleration Program (the Acceleration Program). This program will remove barriers and streamline construction 
funding to allow the delivery of five projects by June 2024: 

• Sustainable Diversion Limit offsets in the Lower Murray: Locks 8 & 9 Project 
• Yanco Creek Modernisation Project (Modernising Supply Systems for Effluent Creeks Project) 
• Murrumbidgee & Murray National Park Project 
• Koondrook-Perricoota Flow Enabling Works Project 
• Mid-Murray Anabranches Constraints Demonstration Reach Project 

This Acceleration Program will deliver up to 45 GL of the outstanding amount needed to reach the 605 GL target 
required by the Basin Plan each year, delivering strong ecological outcomes for the Murray-Darling Basin.  These 
proposed projects will also play a key role in creating jobs in regional areas, generating an estimated 450 direct 
and 850 indirect regional jobs, and will provide a much-needed boost to the regional economies where the projects 
are being delivered. 

https://water.dpie.nsw.gov.au/water-infrastructure-nsw/dam-projects
https://water.dpie.nsw.gov.au/water-infrastructure-nsw/regional-projects
https://www.industry.nsw.gov.au/water/plans-programs/infrastructure-programs/safe-and-secure-water-program
https://www.industry.nsw.gov.au/water/plans-programs/sdlam
https://www.industry.nsw.gov.au/water/plans-programs/sdlam/reconnecting-river-country-program
https://water.dpie.nsw.gov.au/water-infrastructure-nsw/off-farm-water-efficiency-program
https://www.industry.nsw.gov.au/__data/assets/pdf_file/0003/368706/ap-locks-8-9-project-fact-sheet.pdf
https://www.industry.nsw.gov.au/__data/assets/pdf_file/0010/368704/ap-yanco-creek-modernisation-project-fact-sheet.pdf
https://www.industry.nsw.gov.au/__data/assets/pdf_file/0011/368705/ap-murrumbidgee-murray-national-park-projects-fact-sheet.pdf
https://www.industry.nsw.gov.au/__data/assets/pdf_file/0004/368707/ap-koondrook-perricoota-fact-sheet.pdf
https://www.industry.nsw.gov.au/__data/assets/pdf_file/0005/368708/ap-mid-murray-anabranches-fact-sheet.pdf
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The Application and Selection Process 
 

COVID-19 

In this dynamic and challenging environment, Derwent and WINSW are responding to changes to ensure the safety 
and equity for all applicants and stakeholders. Interviews will be held in accordance with the Department of Planning, 
Industry & Environment’s guidelines and may be appropriately conducted in person or by video conference. We are 
happy to discuss these in greater detail with potential candidates and ensure that we are protecting the health and 
safety of everyone we work with.  

Candidate Care 

We are committed to ensuring that potential applicants and candidates are treated respectfully and fairly. Derwent 
consultants are available to field inquiries and ensure that applicants are informed about developments as they 
become available. Candidates who are shortlisted and complete assessments including interviews will be offered a 
feedback session to discuss their experience and the assessment results. 

Applications 

Closing date: Sunday, 17th October 2021 
Applications: 

All applications are to be received by Derwent. To apply, please go to www.derwentsearch.com.au and search the 
role title. Your application should include a resume and a cover letter highlighting your suitability. 

Inquiries: 

Contact Derwent by email publicsector@derwentsearch.com.au and we will reply with information and arrange a 
convenient time to speak as required. Derwent will maintain confidentiality with respect to contact by potential 
applicants. Consultants Andrew McEncroe and Jason Scoble may also be contacted on (02) 9091 3230. 

Selection process 

Derwent will conduct a review of applications for Water Infrastructure NSW to consider and select a candidate 
shortlist to attend an interview with the selection panel. The interview will reflect the Essential Requirements and 
Focus Capabilities provided in the Role Description. 

Candidates may also be required to complete additional assessments such as a presentation, personality profile and 
cognitive ability assessments. Further information and sufficient notice regarding additional assessments will be 
provided, and reasonable adjustments will be provided for candidates with a disability. 

Reference Checks  

For candidates in final consideration, at least two referees will be contacted with permission before an offer is made. 
Any written references provided will also be checked and additional referees may be sought to further understand a 
candidate’s merits for the role. 

Pre-employment verification and background checks  

Before an offer of employment is made the following checks will be undertaken:  

• Academic Qualification Check 
• Professional Membership Check 
• Criminal History Check 
• Financial Regulatory Check 
• Bankruptcy Check. 
 

Thank you for your interest in Water Infrastructure NSW. 

http://www.derwentsearch.com.au/
mailto:publicsector@derwentsearch.com.au
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